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4 Augmented and Virtual Reality
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6 Cyber Physical System
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The Impact of Sustainable / Digital Culture on Improving
Organizational Readiness for Digital Innovation
in Fanap Infrastructure Company

Abstract

The importance of organizational culture is such that, according to Peter Drucker, the great thinker of world
management; It is stated that culture; Swallow strategy at breakfast. For years, businesses have faced two fundamental
challenges. The first challenge is the issue of sustainability, where organizations need to pay attention to social and
environmental issues in addition to the economic issue, and creating the right culture to meet the requirements of
sustainability is very important. The second challenge is related to the developments of the digital age; Every day,
businesses are witnessing the creation and application of new digital technologies in all different areas of business.
This accelerated after the spread of COVID-19, and businesses that failed to adapt to the new conditions were severely
challenged or even eliminated. On the other hand, organizational innovation is the most important factor for long-term
success of organizations. Especially in the age of digital transformation, organizations need digital innovation. But
digital innovation is not possible without proper preparation and preparation. This article examines the impact of
digital sustainability culture on improving organizational readiness with the aim of digital innovation in Fanap
Infrastructure Company. The research method used was structural equations and the data were analyzed using
SPSSwin19 and Smart PLS 2 software. Based on the obtained results, digital organizational culture and sustainable
organizational culture both affect the readiness of the organization and have a positive relationship on the realization
of digital innovation in Fanap Infrastructure Company.

Keywords: Digital Organizational Culture, Sustainable Organizational Culture, Digital Innovation
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