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Abstract: Sustainability and digital transformation are two fundamental challenges that have affected all
organizational, national and international fields. Due to the fact that human beings are the driving force behind
development and the ultimate goal of business, the concept of sustainable human resource management has gained
significant importance in ensuring sustainability. Because man is the factor of development and the goal of
business development, the issue of sustainability in the field of human beings under the title of sustainable human
resource management has gained Significant importance. On the other hand, artificial intelligence has become
more Meaningful than other digital technologies in various fields, including human resource management, day by
day in the era of digital transformation. Therefore, the study of sustainable human resource management based on
artificial intelligence has become an important issue that needs to be analyzed more precisely and deeply. For this
reason, in this research, with the help of a systematic method, this issue has been investigated to first examine the
dimensions of sustainable human resource management based on the main processes, and the Synthetic
applications are explained in each human resource management process with an emphasis on sustainability. To do
this, four keywords including "sustainable human resource management", "digital human resource management",
"human resource management and artificial intelligence" and "sustainability and artificial intelligence" were
selected from three reliable databases, Science Direct, Scopus, and Web of Science has been done, After receiving
265 articles and several stages of screening and checking their title, abstract and content, 30 articles from
prestigious journals with Q1 rating were selected as final articles. After their detailed and deeper review, the
Sustainable human resources management model based on artificial intelligence is presented with the aim of
organizational sustainability.

Keywords: Digital Human Resources Management, Sustainable Human Resources Management, Artificial
Intelligence, Digital Transformation, Sustainability
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